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We as adults believe that our main
role is to teach our children about life.
We need to provide children with the
tools to survive one day as adults.  We
believe that our knowledge and experi-
ences equip us  as educators, parents and
trainers.

How great a life lesson I was taught by
my own 9 year old on the last day of a
camp we attended recently. Milla (my
daughter and the brand ambassador of
ALLES Magazine) was engaged  in  very
serious conversation with one of the so-
cial workers, who facilitated a program at
the camp.  I heard the social worker ask
the question:  “How do you as a white
child experience a camp where all the
children are African?”  How surprised I
was by her  spontaneous answer.  “ I
learn a lot at camp.  Camp teaches me
about other children from other cultures.
Mainly I learn that there is good in all of
us and that I can trust my friends.”

Children come to camp for many rea-
sons, to have fun, to be identified as a
leader for the next year, to feel a spiritual
connection, to be adventurous and much
more .... With every camp one single fact
stands out above all the rest for me.
Children are taken out of their normal
friend circles, out of their comfort zones
and forced to interact with new children
from different backgrounds, different
schools and different races.  Through this
process, children adapt to the new envi-
ronment and very quickly find a new
bond of friendship within the new group
they are divided into.

The friendships and trust relation-
ships that are forged at camp, happens
so naturally and it happens every single
time.  At camp there is no history, no
jealousy, no differences, just unity.

I see how children from other cul-
tures and backgrounds encourage Milla
during activities she may not feel familiar
with, how they cheer when she sings
“Waka Waka (It’s time for Africa) at the
traditional camp talent show and then on
the last day cry and hug Milla as they
leave on the busses back home.

She too has taught them that there is
good in her as well.

We should all learn from our children.

Always see the good in each other, be
a little more patient and have respect for
the fact that we are different.

People at camp inspire me to be a
better person.

Milla guides me to become a better
human.

Enjoy this edition of ALLES Magazine and
enjoy the journey!

Mona Preller
Editor

Milla
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7 Hidden Components of the Adventure 
Educational Experience 

 
Last month we looked at the basics principles of education and learning when offering 
Adventure Educational Experiences. We looked at 5 theories to help us understand the full 
concept of learning and education, of the adventure experiential learning process that we 
will use. Now that you are convinced that adventure experiential learning is the tool, let’s 
look at how we are going to use it, and what we need know before presenting an outing, 
camp or program. 
 
Today we will look at two core hidden components of our program. These two “hidden 
agendas” is the recipe of all our Camps success, whether the aim is adventure, experiential 
learning, therapy or just entertainment. It is the essence of success for any facilitator or 
instructor alike. 

First it’s the hidden Curriculum.  
 

 “The question the teacher must ask about his curriculum is not what the youth can do 
with it, but rather what it will do to the youth. 

 

 Another question to consider is what materials and methods I can develop to help the 
young people to become more complete, and help them become what they are 
capable of being.” 

 

ro t  n  e rnin  re n mi s  i  nnot e pinne  o n to s or effe ts  

 Education in its simplest level can be seen as a person who seeks to share himself and what 
he knows, with another who desires to learn.  All begins with the mentor, master craftsman 
or teacher, who seeks to design experiences which will meet real needs of a child, 
apprentice or student. 

"Now what is so precious about curriculum, which no one assimilates anyway, or 
schedule of classes, which piles boredom on failure and failure upon boredom, that 
these things should supersede the actual needs of child?"                                                                                                                                                    
George Dennison - The life’s of children. - 

 

An effective curriculum or instruction is grounded in the conviction that the learner is more 
important than any content to be learned.  

e m in nee  of n vent re e tion rri m is  te er  e rner re tions ip 
and this forms the very basic foundation of growth. 

Any curriculum that does not stem directly from meeting the needs and desires of the 
student is doomed to be meaningless. For any practical purpose, it could be said that the 
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curriculum is the process of meeting the identified needs of the learner, through our love 
and patience. 

                                                        Allot of the above learned from Ken Kalish-The role of the instructor. 
 

“Kind words can be short and easy to speak, but their echoes are truly endless. 
 Mother Theresa. 
 

It is therefore very important to look at the individual first, then the group. Determine the need you 
want to fulfil in these, and that becomes the core objective of your outing. This is not only an 
educational milestone, but emotional, physical and any other important level should be considered 
and looked at before planning a program. This is where the “sausage factory camp sites” loose the 
objective of personal development in the same way that the normal school curriculum has let us 
down.  Personal development should stay personal, and that requires us to focus on the person. 

Trust and competence. 
Two of the most basic needs for such a person-based curriculum are that, of building trust 
and competence during our camps. 

The outcome of Adventure Experiential Learning focus on one overriding goal: e 
improvement of one’s se f on ept  In support to this overriding goal, is a sense of tr stin  
and a sense of ompeten e.  

                                     “Islands of healing.” 
 

Trust 
Trust forms that glue to bind relationships in self and in others. Competence is the fuel that 
helps us to survive relationships through serving one another in this world. Together these 
elements interact to produce the necessary components for healthy state of living. 
It is my opinion, that almost all AEL activities should address either trust or competence 
which, in itself, will produce an improve self-concept. 
With all my heart I believe: 

a) Trust say: I allow myself to need you. This enhances intimacy and openness in 
relationships in many circumstances: love life, team building, supervising, 
management, counselling, shepherding, mentoring discipleship etc, ect. 

b) Competence says: I’m good enough to be needed by you. This enhances my 
confidence in spheres like the “business world” and my approach to form new 
relationships. It also gives me the courage to do what is expected in tasks like: job 
seeking, work tasks, teamwork, effectiveness as a person, and the list can go on. 

 
“I know God will not give me anything I can not handle. I just wish that he didn’t trust me so 
much.” 
        Mother Theresa 
 
A climate of trust 
As mentioned, allot of activities address the trust issue. Without trust there is no glue to 
hold or bond relationships together. 
Engaging in activities and the “camp facilitators” who focuses on creating a climate of trust, 
proves to group members, that they (and their fellow team mates) can be trustworthy in 



risk situations and personal relationships, especially under stress or in stressful 
environments and these can be drawn to any real life situation. 
The therapeutically value of such trust activities is to increase the quality of the group 
development, in building a sense of community and team support and effort. 
Lots of group-trust interaction leads to sharing, openness, acceptance and supporting other 
people. This allows more quite group members to share ideas and feelings. 
This “trust issue” interacts in almost all activities and in all other components of the 
program offered, and it is an essential ingredient of the objectives in AEL. 
 
Trust is also one of the most highly related elements in the research on the “basic needs” of 
an individual. It is so highly rated as a basic need and foundation, that psychologists agree 
that the lack there off will set back an individual to the point where he/she will not have a 
healthy and productive personal life. 
 
All teacher/learner or therapeutically relationships (concerning success of counselling) can 
only be 100 present effective after the trust bridge is built and must form the foundation to 
the healing/ therapeutic and especially the educational process. 
 
ROAG is of the opinion that trust can be seen to consist of three basic elements: 
 

1) Respect 
2) Responsibility 
3) Reliability 

 
And it’s through living these three R’s, and teaching all facilitators and instructors to adhere 
to it during camps that we create even more success during experiences and activities no 
matter what the objective. 
 
It is important that these elements are evident in the instructor, facilitator, educator or 
therapist approach at all times.... even during times of discipline and confrontation. 
Trust becomes our gateway through which we communicate love, change and healing. It 
also assist in the change of attitude and values and healing of the self-concept. 
 
Don’t shut this gate, like many do when they are not “on duty”. Our young people cannot be 
tricked or fooled and they want to see real and genuine people that are trust worthy and 
faithful all the time, before they will open up and be vulnerable. It’s this “openness and 
vulnerability that will lead to extra-ordinary camp outings and amazing 
learning/development curves in learner’s lives. 
 
“Talking about trust falls softly on the ear, but demonstrating it changes the attitudes of a 
group” 
          Rubicon 
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Competence 
“We do not believe in ourselves until someone reveals that deep inside us something is 
valuable, worth listening to, worthy of our touch, sacred to our touch. 
Once we believe in ourselves we can risk curiosity, wonder, spontaneous ness, delight, or any 
experience that reveals the human spirit. 

                                                                         EE Cummings 
 
 “Success and overcoming” 
We use “Success and overcoming” as a means to an end: Competence 
A major cause of a negative self-concept is a series of failure experiences. These experiences 
-often stemming from childhood-, set the pattern for a lack of confidence, especially in 
entering new relationships, taking on new tasks or making difficult decisions and taking risks 
or challenges. The basic curriculum of AEL program is, that a series of well-designed 
adventure activities which focus’ on success experiences, will help a person to break a cycle 
of “failure experiences” and bring about an increase in that person’s ability to feel good 
about himself. 
It is vital to understand this chapter, (and following ones) which teaches, allot about gaining 
that feeling of competence.       
 
Our society have taught us that success is anything with at least four or five zero monthly 
income and wearing a tie and step out shoes. 
Looking at what society believes, success in our line of work will mean that one has to 
complete every activity or challenge in excellence or within the first few final places, 
otherwise he/she is a failure. Right.... wrong! 
Success or overcoming has nothing to do with the activity! (Remember the experience alone 
is not enough.) Even if the participant has failed terribly in an activity. He can still come out 
the other side, feeling as he/she was successful. 
Let me give an example: (true story) 
 
Darrel’s got his abseiling harness on, tied up in ropes and is ready to try his first experience 
in this activity of going over the edge of a cliff and lowering himself to the bottom. He is 
ready and walks up to the edge, sweat drops on his forehead, shivering, with adrenaline 
flowing out his ears and then the next step and then next step. Now he is leaning backwards 
the rope is tight and he is almost over the edge. Then he starts crying. His steps backwards 
gets smaller and finally he reaches the end of his abilities and the instructor notices the 
stress and anxiety level in Darrel is not worth the risk of completing the experience. 
Although all the persons have completed the activity, Darrel didn’t. It is now up to the 
instructor/facilitator to divert the feelings of failure into sweet smiles of success. Taking 
Darrel aside into a one on one session and explain to him (and later to the rest of the group) 
that he might just be the person who experienced the most success. Darrel has faced his 
fear and has gone one step further than what he would have in normal circumstances. “This 
facing of your fear” or “going that one step further than in normal circumstances”, that is 
success. That’s why some call adventure education activities “Challenge by choice” 
activities. No one gets forced to participate or complete, but get motivated to face his or her 
fears or at the least, to go one step further.  
 
 



When Darrel realises that his experiences (although not completed “successfully”) has a 
very high degree of success and in some cases, the highest in a group. A sigh of relieve will 
come and with bodily encouragement from the instructor (like a tap on the shoulder and a 
hand shake with a “well done!”) might bring that sweet smile of success to his face. 
Especially, if the group can be made to understand what Darrel really went through, the 
turmoil, the decisions, the emotions the stress, the anxiety.... and the “going that one step 
further”. Through such group debriefing sessions, the group’s respect for Darrel will take a 
lift, like a bubble in the bath and this will, in change, affect him and give him a higher level of 
confidence, self-respect and determination, to take on the next challenge with boldness. 
Such debriefing or discussion or “thinking over” can be referred to as reflection. Reflection is 
one, if not the most important catalyst in experiential learning. 
 We’ll learn more about reflection in another chapter.  
 
This means that a series of experiences of success and overcoming will create positive, 
personal change or educational development or the atmosphere for it. 
Think of someone doing math sums, the more sums he/she get right, the more confidence 
he’ll get to eventually write an exam. This change in confidence or boldness to learn is what 
our programs is in search of.  
 
We want participants to change or developed through experiences of success and 
overcoming. We have seen that this “success and overcoming” is only a metaphor, which we 
can reach even in situations of “failure”. 
 
“Developed success from failures. Discouragement and failure are two stepping stones to 
success” 
                                         Dale Carnegie 
 
Let’s look at Darrel again. 
His first thought after his attempt to go over the edge (and then cried out of a sense of 
anxiety) is a thought of failure of not being able to complete the task. Maybe his goal of 
reaching the bottom was too high to reach. Even if a participant sets his goals too high and 
then not reaching them, we as the adventure instructor, must be able through debriefing or 
reflection show our man Darrel, what he has really reached by facing his fears. It is mostly 
this debriefing and reflection combined with the activity that turns experiences into 
education (life-skills training). 
 
It is this part of the educational process, the improvement of the self-concept and 
confidence that our “hidden agenda/curriculum” aims for and is one of the most important 
factors of Adventure therapy.  
 
It does not help having all the knowledge in the world, but you are too scared to use it. 
Almost all good and healthy social skills depend on a good self-image concept. Give the 
learner a life skill or new knowledge, and we change some part of the person’s life; but if we 
can touch a person and changes his self-concept just 1%, we have change his future 
tremendously. 
 
“Any fool can count the seeds of one apple, but only God can count the apples of one seed” 
              FH Havenga-ASSERAC 
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Conclusion               
Trust and competence is not just the sugar and spice we add to our educational process 
during our activities it is the essential ingredients. It becomes the main ingredient to a 
successful adventure therapy session and it delivers “healthy” people in all other 
circumstances and programs.  
 
Just like cars need fuel and oil, humans need that trust and competence. 
 
 
 “Keep away from people who try to belittle your ambition. Small people always do that, but 
the really great make you feel that you, too, can become great” 
                                     Mark Twain 
 
 
Next month we will look at a short article on the importance of Goal setting to complete this 
second series on the philosophies of adventure camps and experiential learning of ROAG 
Academy. We will combine it with a summary on this second series and share some exciting 
information regarding these articles.  
 

Rubin Choose Life 
The information in this series are excerpts from the ROAG Academies soft skills course called “The 

Adventure Gospel”  
 
 

 





PRESSURE SCIENCE | GRADE 4-12
Can you really launch marshmallow out of a vacuum cleaner, make rockets from common household items,
or blow up balloons using liquid nitrogen? Prepare yourself for some seriously mind-bending science, as we
explore the physics and chemistry of pressure. Find out how pressure, force and volume are related and see
how Pressure can cause things to go pop, boom and bang!

DIGITAL PLANETARIUM
Explore space and various celestial bodies in our inflatable planetarium. You can learn about the develop-
ment of the telescope through entertaining educational 3D-like movies and become space-bound as you
view the universe through Starry Night Software. The planetarium can cater for 30 people per show and the
shows are between 30 and 45min long. Suitable for learners of all ages.
For further information on Science Shows please contact Akash Dusrath on 011-639 8460 or email:
akash.dusrath@sci-bono.co.za.

INSECTS AND THEIR LIFE CYCLE | GRADE 1 – 3
Are there any baby butterflies and what are dung beetles? Explore the lifecycle of these insects and find out
some interesting facts about creepy crawlies.

ELECTRIC CIRCUITS | GRADE 4 – 7
Explore the different components in an electric circuit and find out about series and parallel connections and
where these kinds of connections are used.

DOES MATTER MATTER? | GRADE 5 - 8
What makes matter useful? Explore the properties of different materials to determine their usefulness for
particular applications. Students will also investigate various methods to separate mixtures.

ACID MINE DRAINAGE | GRADE 9 - 12
Explore acids and bases using various indicators and learn about Acid Mine Drainage. What is it, how does
it form and what impact does it have on our environment?

For more information, please contact Dorothy Koka on 011-639 8432 or email: Dorothy.koka@sci-
bono.co.za.



















information SNAKEBITE FIRST AID APP

and succinct information about habits and habitats. Step-by-step first aid treatments for snakebites, with illustrations.

 Download this essential app. It may help to save a life!
KEY FEATURES
Key identification points for all 23 dangerous snakes in southern Africa, with information about where you might encounter them.
100+ Photos. Multiple images for each snake, about their habits and habitats and location maps for each species
Basic First Aid
Detailed first aid treatment given for snakebites by each species.  Information About Snakes
Johan Marais is an internationally known herpetologist and author of numerous books on snakes and reptiles, including
Snakes & Snakebite in Southern Africa.
 Through the African Snakebite Institute he offers a range of accredited training courses for reptile enthusiasts, the wild-
life industry, as well as mining and other large corporations.
Courses cover the following:

http://www.snakebitefirstaidapp.com/
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30 Angelica Avenue,
Krugersdorp, Gauteng

Sleeping 60 • School Camps
• Church Camps
• Team Building, etc





Adventure Camps  

Sports & Eco Camps 

Environmental  Camps  

School Camps 

Holiday Camps 

Leadership Camps 

Team 
building 

•  

•  

•  

•  

•  

•  
Situated at the beautiful 
Lake Gariep & the 
16 000 ha Oviston Nature  
Reserve 

  Can sleep 200 people 

buildingbuildingbuilding

Nature 
Fishing 

Star Gazing 
Boating 

Swimming 
Hiking 

Bird  
Watching 

Game 
Viewing 

Obstacle 
Courses 

Quad- 
Biking 

 

  
  
  
  
  
  

  

  

School CampsCampsSchool CampsCampsCampsCamps •Camps •

(located in the middle of the country) 

Reservations:  
Cell:  0824659826 / Office:  051 655 0187 
Email: siloamvillage@gmail.com 

  

https://youtu.be/yuG5BFh9zWQ 

TeamTeamTeam

Conferencing 

w w w . s i l o a m v i l l a g e . c o . z a  



S ituated on-route between Cape Town and  
J ohannesburg, at the most central point in S outh 
Africa, lies a getaway destination unlike any you 
have ever ex perienced.   
 
N estled in the beautiful surroundings of G ariep 
dam, and the 1 6  000 ha O viston N ature Reserve, 
S iloam V illage offers a camping ex perience to 
churches, schools and groups that will be long 
remembered and can accommodate up to 200 
campers. 
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This establishment and its surroundings offer you 
tranquillity and peace, with a variety  
of activities like gaming and game drives, fishing, 
eco-tourism, water sports, tailor-made  
teambuilding adventures and much more. It also 
boasts a unique animal farm with camels and 
various other interesting-species for kids to enjoy.  
 
An ideal venue for, camps, conferences, 
teambuilding weekends, year-end functions, 
churches and school/university groups. 
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Dam 

2 hours drive from BFNTN 
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Learning has never been this much fun! 

 
 
 
 
 
 
 
 
 
 
 
 
 
Some 90 minutes from Johannesburg and an hour’s 
drive from Pretoria, just outside Bela-Bela, lies the 
inviting ATKV Klein-Kariba resort in one of the 
Waterberg’s most beautiful ravines. 
This top-class resort offers a wide range of 
accommodation options with true Bushveld 
hospitality. At the adventure centre, even larger 
school, student or church groups can make use of 
Klein-Kariba’s facilities at a discounted rate. 

 
With various activities, recreational facilities and 
amenities such as a restaurant, fast-food division and a 
well-stocked shop, there is no such thing as boredom 
at ATKV Klein-Kariba. To top it all, we are located 
along the Bushveld tourist route, which serves as the 
ideal base for day tours to explore nearby tourist 
attractions. 
 
The educational programmes at Klein-Kariba is 
designed to effectively focus on learner development 
in a fun and safe environment. We have fixed courses 
which includes a leadership development course, a 
bonding course, an adventure course, an eco-
adventure course, as well as a nature course. We can 
also conduct activities or programmes that are 
required by school groups, by designing an educational 
programme that suites the specific needs of the school 
or group. 
 
The Klein-Kariba Leadership Centre is the ATKV's top 
destination for educational courses and can house up 
to 200 learners in a variety of accommodation units 
depending on availability. The resort boasts with 
everything from apartments to large and comfortable 
houses spread throughout the mountains surrounding 
the resort. Klein-Kariba also have wooden chalets 
surrounding the dam on the resort, fully furnished 
'tent houses' and the 'Tekkie Camp' which consists of 
nine furnished tent houses that accommodates 12 
people each, for affordable group accommodation. 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 

Klein-Kariba's Adventure programme has  
become a favourite among school groups, and  
includes numerous group activities and games like box 
car racing, abseiling, archery, hiking trails, raft 
building, paint ball and air rifle shooting, swimming, 
obstacle courses, night marches, a kayak challenge, 
map reading and many more. 
 
The Nature programme is all about the identification 
of animal and insect species, animal track 
identification, and plant identification. The programme 
also provides social entertainment in the form of 
nature-related challenges that learners have to 
complete. 
 
The Leadership programme helps identify potential 
leaders through a series of challenges, team games and 
organised entertainment activities. The programme is 
designed in such a way that it stimulates leadership 
qualities in pupils. 
 
The Bonding programme helps pupils get to know 
and bond with each other by encouraging interactive 
participation in a range of different activities. 
 
Investment in the youth has always been a top priority 
for the ATKV, that is why we3 are so active in this 
regard. Klein-Kariba already has over 40 returning 
schools every year and this number keeps growing.  
The ATKV offers a post-matric gap year programme 
that offers school leavers the opportunity to acquire 
new life skills while they decide on a career. We also 
regularly sponsor youth conferences, leadership 
development programmes, and educational symposia 
where you get the opportunity to contribute to the 
future of our children and the generation after them. 
 







School & Church Camp Packages

From hosting to planning we have the facilities and
expertise to run any camp of any size! With loads of
fun activities for everyone and a beautiful premises
we host school camps, adventure outreach and
church camps! We have a mini golf course for tour-
naments and team building activities, obstacle
courses and much more. Great conferencing facili-
tates for churches to hold seminars services, with
onsite accommodation and catering available.

Camping Packages

From hosting to planning we have the facilities and
expertise to run any camp of any size! With loads of
fun activities for everyone and a beautiful premises
we host school camps, adventure outreach and
church camps! We have a mini golf course for tour-
naments and team building activities, obstacle
courses and much more.

Team Building Packages

There is no better way to get your employees moti-
vated and riven with Team building! Different teams
competing against each other in an all out chal-
lenge of fitness, team work and problem solving!
Studies have shown that companies who host team
buildings for the employees have an increase in
profit and efficiency from a motivated and chal-
lenged staff. From large corporate to small busi-
ness, we do it all! Contact us today for a custom
quote!

Corporate Packages

We can host any large Corporate Event. We special-
ize in "year end" functions, where companies and
employees celebrate a successful year of business
and enterprise. From concept to design, we can also
manage corporate launches with adequate confer-

ence facilities. With a dedicated staff and world
class catering, we can get the job done.

Event Packages
We can host almost
 any large scale event! With our large premises we
can host thousand of concert goers with enough
parking to spare! Our Venue is the largest Grass
thatch roof without a central pole in the Southern
Hemisphere, seating up to 800 guests comfortably
and has amazing acoustics for those mega concerts!
Out-door facilities for Music festivals, dog shows
and event gatherings are limitless.

Wedding Packages

Get the most exquisite wedding of your dream! With
this massive Venue situated along the Majestic Apies
River, your wedding day will be one to remember!
We offer a host of services like catering, decor, live
music, photography and loads more! Just tell us
exactly what you want and just relax and we will
handle all the necessary arrangements for your BIG
special day!

Lusthoff & Vanwykshout Road, Pretoria, Pretoria,
Facebook mess:enger: @themightyapiesrivervenue
Contact:  082 881 7491



Camping outdoors is perfect for School, Church and Team build-
ing camps.
We are just 30 km from Somerset West, or 8 km from Grabouw.
We are right on the buffer zone of the unique Kogelberg & Hot-
tentots Holland Biospheres. Surrounded by the Cape Pines
Forestry pine trees – this is the ideal camping getaway for anyone.

Run on a daily basis and are completely
customisable to reach the specific aim
of the camp

•  program that is excellent
   for Schools, Churches and Corporate
   Groups
• Camps supplementing
   the curriculum with outdoor expe-
   riences to ensure the best foundation
   for learning
• motivate
   sports and work teams to perform
   optimally together
•  to get the adrenalin
   pumping with some fast-paced or
   fear-conquering activities
•  to learn
   more about the wonders of forest
• , ideal for
   sports teams to prepare for an event
   while still having fun
•  Programs for a break
   away from the daily routine
* Combination of the above

Initiative Courses (Brain-Teaser Activities)
Low Rope & High Rope Courses (Teamwork and Conquering of
Fear)
Jacobs Ladder (Teamwork and Conquering of Fear)
Raft Building and Learning Rope Knots (Educational Adventure)
Paint Ball (Slingshots)
Map Reading and Orienteering (Educational Adventure Race)
Zip-line & Canoeing (Fun Adventure)
Night Hikes & Sleep outs (Outdoor Fun)
Fishing & Swimming (Fun and Relaxing)
Cycling & Hiking (Outdoor Fun)
Camp Craft & Cooking (How to build shelters, get water, etc.)

By Special Arrangement:

Paint Ball (Guns)
Climbing Wall (Conquer fear)
Drumming (Team build fun)
Archery (Team build fun)
Kloofing (Outdoor Adventure)
Lazer Tag & Clay Pigeon Shooting (Top-G)
Flower & Fruit Picking Tour (Educational)
Eskom Palmiet Hydro Electric Tour (Educational)
Wagon Trail Tour (Historical Educational)
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Sample Company 4
Address Line 1Address Line 2Address Line 2

Address Line 3      Address Line 4
Ph. (123) 456-7890 Fax (123) 456-7899  name@company.com   www.company.com"He who can see the invisible, can do the impossible"

Main Camp Information:
The larger of the two campsites and can sleep 148 in army tents
on bunk-beds.
It has a maximum capacity of 250 people by means of extra
dome tents pitched by special arrangement.
It includes a fully equipped kitchen making catering a breeze.

Bush Camp Information:
The smaller of the two campsites that sleeps up to 54 people on
bunk beds in army tents and up to 150 in dome tents.
Maximum capacity is 100 people. It also features a Marque tent
doubling as the Hall for lectures, etc.

Contact Information:

Mail us on:
admin@b2bcamps.co.za

Office:
+27 21 844 0000

Cell:
+27 82 373 5162

Fax:
+27 21 844 0000 or
+27 86 545 8223

Directions:
Our campsite is situated just 8km
from the wonderful little town of
Grabouw.

www.b2bcamps.co.za



Glenrock is set on a
large 640Ha Highveld
farm, only 2 hours from
Durban, and 4 hours
from Gauteng. The
farm is between Mooi
River and Greytown off
the R622, about 34km
from Mooi River, in the
hills above Rietvlei.

The beautiful dams are
stocked with Rainbow
and Brown Trout and
add to the picturesque
surrounds.

Glenrock is a fantastic
camp destination and
boasts with a beautiful
Edu-Venture centre. It
caters for young and
old and specializes in
Teambuilding,

Leadership, School
Curriculum excursions,
Adventure Camps and
Group Bonding.

Glenrock Game and
Trout has 7 fully
equipped, self-catering
units and three lovely
dormitories. A total of
160 people can be
accommodated, 80
people in our
dormitories and a
further 80 people can
be accommodated
through-out the
cottages.

 Glenrock Edu-Venture
Centre was established
in 2007 with the
purpose of offering a
good quality camp

experience to Schools,
Churches and other
organizations.

The Edu-Venture
Centre has grown
exponentially over the
years and we are very
proud to be able to
offer so many diverse
camps.

Our instructors are very
experienced and
excellent at facilitating
groups with
teambuilding and
leadership camps. The
activities on offer are
well thought through
and will bring out the
best in everybody who
takes part in these
camps.

Besides the Camp facilities we also offer
some very exciting activities and things to
do: Animal Farm; Play Park, 250m Zipline,
Tree Climb, Hikes, Mountain Bike trails,
Fishing, Bird Watching and Game viewing
to name a few.

We have a large Dining hall with a fully
equipped kitchen, we can cater or you
can hire the kitchen and cater yourselves.

There is also a very large hall available. This
could be used for readings, activities or
conferences.
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Mention the Western Cape, and people immedi-
ately think of Table Mountain, V & A Waterfront
and Stellenbosch. But the province is more than
Cape Town’s attractions. It is a hodgepodge of natu-
ral and cultural delights.

Compiled by Shamin Chibba - Media Club SA

The iconic image of Cape Town and the Western Cape. The
view of Table Mountain from the V&A Waterfront is al-
ways spectacular. Wherever you go in Cape Town, the
mountain is always looming over you. (Images: South
African Tourism, unless stated otherwise.)

Tourism Month, celebrated this year with the theme
“Tourism for All”. To inspire your next road trip we
bring you nine galleries, one for each province, show-
casing our country’s remarkable beauty and diversity.

A thriving tourism industry means South Africa is
closer to achieving its National Development Plan
goals of skills development and creating decent em-
ployment through inclusive economic growth.

It is the province from which South Africa was born
and grew from. It is home to ghoema music and Table
Mountain, the country’s winelands and Robben Is-
land. It is the province where the Khoisan first came
into contact with foreigners such as the Dutch, Brit-
ish, Malay and French immigrants.

The Western Cape is a tapestry of historical, cultural
and natural delights.

Here, you will find vertiginous mountains begging to
be hiked, caves with rock paintings and artefacts
thousands of years old, and towns populated by peo-
ple content with the simple life.

Most of all, you will find South Africa’s
roots.

Read more:
http://www.mediaclub.co.za/visitsa/4
520-gallery-south-africa-s-roots-lie-in-
western-cape#ixzz4nVmKtnRK

Cango Caves is situated at the foothills of the Swartberg
range near Oudtshoorn. It is located in Precambrian lime-
stone, which means it is from the earliest aeon in the
Earth’s history, which dates back to over 4-billion years.
(Image: Shamin Chibba)

South Africa’s roots lie in Western Cape



The Little Karoo town of Oudtshoorn is reliant on ostrich
farming. Known as the ostrich capital of the world, its os-
trich farming industry dates back to a feather boom in the
1860s.

The Cederberg Mountains are noted for their dramatic,
wind-carved sandstone formations like the Maltese Cross
and the Wolfberg Arch (above), as well as San rock paint-
ings.

The Model Shipyard in Mossel Bay has been designing and
producing model ships for private collectors, companies
and even Hollywood productions, the more recentbeing
"The Adventures of Tin Tin". (Image: Shamin Chibba)

The Garden Route Wolf Sanctuary is situated between Kny-
sna and Plettenberg Bay. The semi-tame wolves can be pet-
ted. Wolves are not native to South Africa and it has been
purported that they were brought to South Africa as part
of a military programme. It didn’t work out. Those that re-
main are now being taken care of by the likes of this wolf
sanctuary and others in the country. (Image: Shamin
Chibba)

The Mossel Bay Maritime Museum, also known as the Bar-
tolomeu Dias Museum Complex, is a treasure trove for
those interested in South Africa’s maritime history. Arte-
facts, artwork and information provide a holistic story of
500 years of ocean travel in the Cape. Make sure to check
out the life size replica of Dias’ caravel, which had actually
sailed from Lisbon, Portugal, in December 1987 and two
months later, it berthed in Mossel Bay. (Image: Shamin



Photo credit Johan Outram



Photo credit Johan Outram











“Extreme Survival was emotionally 
and mentally challenging, making me 

stronger within” 

NIKI DICKENS - WARRIOR 2016

Just one of the many 

experiences to be had at Warriors 

Academy.  

For more information, visit 

our website www.warriors.co.za 

EXTREME SURVIVAL



Y

A

E

R



 Situated in a malaria free part of the Limpopo Province of South Africa, nestled in the mountains
of Magoebaskloof,  is the home of a life changing experience.
Being only three hours from Pretoria, the Warriors academy is ideally positioned to offer a variety of
camps, leadership programs and activities for schools and youth groups. We also run a gap year
program for school leavers and now more recently have introduced an Outdoor Pursuits Multi Activity
Instructors Development Program.

We offer a selection of adventure, personal growth and
leadership options to school and youth groups both from South
Africa and abroad, that have stood the test of time and ensure
that each and every child in the program has an experience of a
lifetime.
Our program is designed to develop young people through a
series of practical and innovative methods.  We make it our
mission not to run the same programme that our patrons have
had on previous camps, but rather to have a fresh combination of
activities designed to really challenge the participants.
Having Fun is a key ingredient found in all our activities and
everyone is encouraged to engage fully throughout the course.
We have a large dedicated staff and an intensive program
guaranteed to keep our visitors busy from the moment they
arrive.
Our course themes are a combination of physical, mental and
emotional activities designed to focus on key components of
personal and leadership development.  We collaborate with our
clients, tailoring the course to suit their individual preferences
and time frames.

We can accommodate groups from twenty to one hundred and twenty in our new tent Village,
giving participants an exciting camping experience.  Here they will be able to bond with fellow
participants under the supervision of a highly motivated and dedicated staff.  The program focuses on
personal growth through adventure and challenge, and we employ an innovative approach to the
delivery thereof.

We also have an “Every child matters” philosophy so we ensure that each and every child in the
program is catered for in all aspects of the program.
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Giant tree climb, Underground maze, Pancake making, Obstacle course,
Initiative exercises, Potjie competition, Theatre evening, Walk the plank,
Giant See Saw, Night walk, Wide game, Orienteering, Sports/fitness
training, Crazy olympics, Team building, Warriors Compass time and many
more.
Each program will be set in accordance with the season and predicted
weather in mind so the combination of group activities may vary from one
Program to the next.  However, our key concepts remain a focus in the
presentation of the program.

This will vary depending
on each schools’ individual
choices. A typical WYLD
course will be five days and
four nights.

•Leadership Development
   –

•Adventure through play
•Character development
•Resolution enhancement
•Risk taking and
      management
•Group dynamics
•Fitness training

We provide young people with the edge on a future with promise and potential and we equip young
people with skills that stand out on applications to universities and in the eyes of potential employers.
We know that competencies  such as an understanding of EQ skills, time, stress and conflict
management , leadership,  and now more recently ”followship”,  team work and collaborative
problem solving and creativity will become increasingly important in a global economy.

Coupled with an acute personal, environmental and social awareness, young graduates have to be
carefully prepared to enter the job market with skills and competencies not always fully provided by even
the best schools. To address this we have designed a range of programs that enhance and enrich existing
areas of personal development and produce ‘stand out global citizens’ complementing modern
parenting needs - We are passionate about equipping young men and women with the skills and life
experiences they need to succeed at university, in a career and in life and to create the environment for
personal and professional growth.

The Warriors program is distilled into 5 pillars which are integrated and delivered in 4 quests of seven
weeks each. Each quest has a flagship adventure activity complemented with a rich and varied
assortment of diverse activities. These are available over different time periods during the year to cater
for increasing requests from schools, youth institutions and parents.  Each is showcased on our website.
Although we recommend full year participation, each quest with its unique features, make it possible
for a student to join in at any time of the year and participate in a range of experiences that are designed
around the 5 pillars:

• Core Skills (EQ fitness) – strengthening the inner being.
• Epic Skills - Driving resilience and character growth through adventure.
• Self Skills  - Part 1: How to develop and present a digital presence to the real world.
        Part 2: An introduction to the commercial world.
• We Skills   -  Embracing the gift of giving – extensive community service
• Eco Skills  -   Engagement with the natural world: conservation and wildlife appreciation.



The Warriors Seasonal Quest Programs are designed for young adults who are looking for real
direction, change and purpose.  The foundation of the Programs is to support the transition of
entering adulthood. Being completely different from the typical well-worn commercial gap-years,
Warriors has had remarkable results and success for over a decade. Past Parents and Warriors
become one big family, and all their references about their amazing experiences speak for themselves.

After the successful year on the Warriors
gap year program participants may apply for the
Multi Activity Instructor Development Program.
This is a selected portfolio of outdoor pursuit skills
designed to fully equip a graduate with the
required to enter employment in the adventure
industry. With this training our graduates will have
the qualification, skills and experience needed to
get a jumpstart in the adventure guiding industry.
This is a two-year Program starting in the
Warriors Gap year program with the Second year
focusing more on instructor traits.
 There is a growing need in South Africa to
not only train outdoor pursuits instructors, but to
do so at a standard comparable with the
international arena.

 Our aim is to train instructors, not only for
the South African Market, but also for the wider
more diverse international arena.
 Warriors instructors receive training from
professional facilitators, each of whom are highly
experienced and qualified in their respective fields
of expertise.
 With adventure guides being in such short
supply in South Africa, and a growing need for
experienced and qualified multi-activity instruc-
tors, Warriors Academy has set about developing
this course and aim at being national leaders in the
training of such personnel.

• The performance of multiple activities
• Setting up and conducting Standard Operating Procedures of each activity
• All safety aspects of each activity
• Equipment care and maintenance for each activity
• Client care
• Administration requirements
• Basic general knowledge of common Fauna and Flora of South Africa
• Basic knowledge of Geography, Climatology and Astronomy of south Africa
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for a more complete description of the
course, please visit our website at

www.warriors.co.za

for further information, contact:

Tel: 072 019 0951
Email: charles@warriors.co.za

or

Tel: 083 737 2892
Email: rowena@warriors.co.za

•  SAQA Level 4 Nature Site Guide (3 Biomes)
• SAQA Fall Protection Plan Developer
• MDT Mountain Leaders
•  CATHSETA Mountain leader
•  Wilderness Rescue
•  Complete Outdoor Instructors
• BOSWA Phase 5 Survival Ranger
•  River Guide and White Water Training
• First Aid – Level Three
• Ropes Course Instructors
• Orienteering
• Mountain Bike Instructor
• Diving Instructor
• Luxury Yacht Specialist



The Spirit of Adventure Leadership year differs from most others in that it is a working year. 
It consists of three main parts, namely working as an instructor, participating in adventurous 
excursions and committing to a study program for the year.
 
Instructing

We need young people just out of school to work as instructors with the school groups who attend the camp. The instructors 
are responsible for leading groups of about 10-12 people through adventurous activities and facilitating their learning and 
development	throughout.	We	train	the	instructors	in	all	aspects	of	the	work	so	that	they	are	competent	and	confident	to	maintain	
the extremely high standard of safety and quality we expect. They are then responsible for carrying out their duties and if done 
correctly, they have real daily opportunities to make a lasting difference in each individual’s life. Probably the best reason for 
taking	our	specific	gap	year	would	be	the	personal	and	skills	development	which	occurs	through	the	work	and	contact	with	
persons of a variety of ages. This development will be invaluable throughout a person’s life. Instructors sign an employment 
contract, as required by law and are paid per day for working with groups. Accommodation and food is provided when working 
and studying.

 

Excursions

We	facilitate	a	number	of	adventure	trips	each	year	and	we	encourage	each	instructor	to	attend	as	many	as	their	finances	will	
allow. Currently these include paragliding, advanced rock climbing, scuba diving, Big 5 hiking and camping trips.
These	are	perhaps	a	luxury	but	we	have	selected	experiences	and	refined	them	over	the	years	so	that	they	will	be	meaningful	
and not just a “temporary high”. Most people will never get another chance to do a lot of what we offer and we are also able to 
offer slightly better prices because of group size and regular bookings etc.

Study

We expect each instructor to engage in some sort of study program each year. It is there for a number of very good reasons such 
as making better/more informed decisions about a full study path, gaining more insight into career choices, ruling out potential 
career choices etc etc.  There is a vast selection of distance learning institutions, courses and subjects out there to choose from.
Sometimes just the quiet and distance from the home and city allows minds to think a little more clearly and see a bigger picture.
The development of each of the instructors is of as much importance as the development of the school learners and we do our 
best to help and encourage each instructor to grow and make sound decisions from the year. 

SOA LEADERSHIP YEAR

www.spiritofadventure.za.org
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The Spirit of Adventure Magaliesberg is located next to the O lifantsnek dam looking 
onto the picturesque R etief’s K loof. There is accommodation for up to 14 4  students in 
12 sleeper cabins and 12 staff members in comfortable wooden cabins.

Spirit of Adventure’s point of difference lies in its widely recognized adeptness at 
tailoring courses highly pertinent to the needs of each group based on the unusual 
and challenging nature of activities, and the relevance of the theoretical material 
used. Changing cycles of the Spirit of Adventure theory-activity-review discipline are 
used in various combinations to produce the desired results.

Spirit of Adventure was founded in 19 9 4  with the purpose of:
	 D eveloping the potential of young people
	 Conveying up to date effective leadership theory
	 Personal development
	 Team building through outdoor adventure

Students are led in small teams by trained Instructors participating in our Leadership 
year programme. They are sensitive, enthusiastic, positive young people who work 
hard to ensure that each pupil is fully involved and fully supported as they face the 
challenges of the course.

O ur focus for every one of our course participants is to establish overall achievement 
and	skills	 in	 leadership 	personal	development	 self esteem 	self confidence	and	 in	
positive self-image)  and team efectiveness, aiming to build co-operative relationships 
with other people.

“Life is either a great adventure 
or nothing at all.” H elen K eller

“O ne of the reasons we use 
The Spirit of Adventure is your 
reputation for leadership training. 
Another is to expose our boys to 
different training styles and to 
bond and unite them as a team.”

D ave K nowles, H ead, 
St Stithians Boys’ College

	 G roup D ynamics
	 The Mast Project
	 O rienteering
	 R ock Climbing
	 Abseiling 
	 R ap J umping 
	 G rand Traverse
	 O bjective Setting
	 ampfire	 ooking
	 Leadership exercises
	 Snake pit
	 N ight mission
	 R eviews
	 O bstacle courses/Assault courses
	 Adventure R ace
	 R aft-building
	 Mind Munchers
	 Stalk the lantern
	 N ight Bivouack
	 4 x4  G o-K artig
	 Leadership and related theory
	 Strategic Paintball
	 H igh and low ropes courses 
	 ampfire	 oncert
	 Survivor

Spirit of Adventure runs specially 
crafted courses which continually 
challenge mental, physical, emotional 
and spiritual abilities of each person 
with the aim of developing Personal and 
Inter-Personal skills among individuals 
and groups.

A ctiv itie s Incl ude :

Courses can be tailored to single or 
multi day camps according to the 
specific	needs	of	each	group.

“The course content was superb. 
All of our school objectives were 
met on camp. The course was 
the right length and the activities 
suitably varied and challenging.”

St Andrew School for girls

O l iv e r P a ge  ( D ire ctor)
sp iritof a dv e nture @ gm a il . com
C e l l :  0 8 2  4 1 0  7 8 7 0
F a x:  0 8 6 6  1 0 8  1 0 4

L e nti P a ge  ( b ook ings &  e nq uirie s)
l e ntip a ge @ gm a il . com
C e l l :  0 8 4  2 1 5  6 3 8 3
F a x:  0 8 6 6  1 9 9  7 6 0
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Simonsberg    
Christian Centre
Stellenbosch, Western Cape

“Life, Hope & Growth”

Christian Adventure Ministry Centre

Church, Family & Youth Camps

Simonsberg Christian Centre  is owned and operated as 
a ministry of the Uniting Presbyterian Church in Southern 
Africa. 

Contact Details
Simonsberg Christian Centre

www.simonsbergccc.co.za

simonsbergccc@gmail.com

Tel: 021 8844572

Fax: 021 8844315

P.O. Box 21 Elsenburg 7607

“All you need from an exceptional camp in the country 
without having to travel the distance.” 

“A great venue conveniently close to Cape Town.”

“Life, Hope & Growth”

Specialists in Group and Personal Transformation.

Simonsberg offers a variety of adventure ministry, 
experiential programs and accommodation options to 
suite your school, church or organisations/groups needs.

• Accommodation options for groups of 20 -150 people.

• Large hall. Comfortable Accommodation.

• Bush Camp, Small Group Facility & Main Centre.

• Two swimming pools. Large playing areas. Forest.

• Good quality catering & limited self catering options.

• Excellent camp program options & skilled facilitators.

• Fantastic  setting amongst vineyards at the foot of 
Simonsberg Mountain.

• Easy access off the R44 between Stellenbosch & the N1

“LIFE, HOPE, GROWTH”
EXPERIENTIAL EDUCATION, LEADERSHIP 

AND OUTDOOR ADVENTURE CENTRE
 CHURCH, FAMILY AND YOUTH CAMP; 

EXPERIENTIAL MINISTRY CENTRE
 GROWING PEOPLE, BUILDING 

RELATIONSHIPS & ENCOUNTERING GOD

Simonsberg Christian Centre specializes in using 
outdoor adventure and experiential programs to transform 
lives and equip you with the life skills needed to succeed 
in today’s world.

Simonsberg offers both a number of predesigned high 
impact programs and the the flexibility to create a unique 
program for your group’s specific needs.

Picture your ideal venue. Now consider Simonsberg 
Christian Centre as an option for your next youth, family or 
church camp.

Our vision is for you to have an amazingly successful 
camp. We want to see you enjoy your camp and achieve 
your goals. 

We are here to help build your ministry.

Good facilities, good food, good fun and good friends 
in a Christian environment. Let Simonsberg Christian 
Centre take care of your groups needs or assist you with 
your program so you can focus on the important stuff.

Simonsberg’s facilities are specifically designed for 
church, school and groups. We offer accommodation and 
catering for large and small  groups, as well as extensive 
camp program options.

Contact us to discuss your next school camp or 
program requirements. We do change lives through:

• “Transformation thru Adventure”- Adventure, team 
building & leadership camps. For all ages.

• “Connect”-Learning to value nature through fun and 
adventure. Designed specifically for primary schools.

• “Leadership Revolution”- A unique program 
developing leaders who develop other leaders.

• “Caring Classroom”- A values based program dealing 
with identity, conflict resolution, & communication skills.

• “Christian Ministry”- Using experiential  activities to 
create ministry opportunities.

• “Unique programs”- designed specifically for your 
needs and desired outcomes.

Contact us to discuss your booking requirements. We 
offer the following and more:

• “The Joshua Centre”- The main group facility at 
Simonsberg has 86 beds in 21 rooms. (8 en-suite)            
A large hall and separate dining room. Fireplace. Bonfire 
boma. Swimming pool and large playing field.

• “The Pletts and Cottages”- Small group facility sleeping 
32 guests in 4 separate units. Small  hall for meetings and 
dining. Braai facilities. Self catering option available.

• “The Caleb Bush Camp”- A separate small group, tented 
camp sleeping 28 guests in 4 tents. Good ablution 
facilities. Self catering kitchen and outside tables. 
Swimming pool and braai facilities. 

• Large Property with lots of camp activity options.
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Simonsberg    
Christian Centre
Stellenbosch, Western Cape

“Life, Hope & Growth”

Christian Adventure Ministry Centre

Church, Family & Youth Camps

Simonsberg Christian Centre  is owned and operated as 
a ministry of the Uniting Presbyterian Church in Southern 
Africa. 

Contact Details
Simonsberg Christian Centre

www.simonsbergccc.co.za

simonsbergccc@gmail.com
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Fax: 021 8844315
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WHAT TO DO...
IF THE SNAKE RESPONSIBLE 

HAS BEEN IDENTIFIED

In Boomslang or Twig Snake bites...

In Adder, Stiletto or Spitting Cobra Bites...

In Mamba and Non-spitting Cobra Bites...

Mozambique Spitting Mozambique Spitting 
Cobra

Zebra CobraZebra Cobra
Photo Marius Burger
Black Spitting CobraBlack Spitting Cobra Black-necked Black-necked 

Spitting Cobra
RinkhalsRinkhals

Puff AdderPuff Adder Gaboon AdderGaboon Adder Night AdderNight Adder Berg AdderBerg Adder Stiletto SnakeStiletto Snake

Common Boomslang - Common Boomslang - 
male

Cape Boomslang - maleCape Boomslang - male Cape Boomslang - Cape Boomslang - 
female

Twig SnakeTwig SnakeCommon Boomslang - Common Boomslang - 
juvenile

©
 J

o
ha

n 
M

ar
ai

s 
A

fr
ic

an
 S

na
ke

b
it

e 
In

st
it

ut
e

F
IR

S
T

 A
ID

SN
A
K
EB
IT
E

F
O

R

IF THE PATIENT EXPERIENCES  
DIFFICULTY WITH BREATHING

Black MambaBlack Mamba Green MambaGreen Mamba

Snouted CobraSnouted Cobra

Cape CobraCape Cobra

Anchieta’s CobraAnchieta’s Cobra Forest CobraForest Cobra

Immobilise the  
patient and 

promptly trans-
port to hospital.

If the snake  
responsible  
has NOT been  

identified

If there is 
pain and 
swelling

Elevate the a�ected 
limb slightly above 

the heart and  
immobilise the limb.

NO PRESSURE 
BANDAGES

If the patient  
experiences  
difficulty  

with  
breathing

Wrap the a�ected 
limb in pressure 

bandages and  
apply a splint.

Apply mouth-to-
mouth resuscita-

tion. Make use of a  
Bag Valve Mask.

Promptly transport to the nearest hospital

Snakebite...
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In Adder, Stiletto or Spitting Cobra Bites...

In Mamba and Non-spitting Cobra Bites...
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Garden Route
Unesco declared the Garden Route
a biosphere reserve, in June 2017.
(Image: Brand South Africa)

 South Africa’s Garden
Route had been included on a list
of global biosphere reserves, said
the United Nations Educational,
Scientific and Cultural Organiza-
tion (Unesco).

 Unesco members voted in
favour of the inclusion of the Gar-
den Route as a biosphere reserve

at a meeting in Paris, France, on 14
June 2017.

 “Biosphere reserves are
learning places for sustainable de-
velopment whose aim is to recon-
cile biodiversity conservation and
the sustainable use of natural re-
sources,” said Unesco.
 “New sites are designated
every year by the International Co-
ordinating Council of the Man and
the Biosphere (MAB) which is com-
posed of representatives of 34
elected Unesco members.”

Welcomed

 South African Environmen-
tal Affairs Minister Edna Molewa,
welcomed the news. “The positive
response to the application to de-
clare the Garden Route a bio-
sphere reserve is most
encouraging, not just for us as a
country, but also for the people of
the region,” she said.

“The Garden Route, one of South
Africa’s prime tourism regions, is
an area rich in terrestrial, coastal

Garden route
  Is now a biosphere Reserve
says Unesco 21 Jun 2017 Priya Pitamber - Brand South Africa



and marine ecosystems
where conservation of the
rich biodiverse region is ably
reconciled with sustainable
use practices.”

 It is the ninth reserve in
the country. Sites are nomi-
nated by national govern-
ments and are voted for by
the MAB council, but they re-
main under the sovereign ju-
risdiction of the states in
which they are located.

 The status of such sites
is internationally recognised.
The official launch of the Gar-
den Route biosphere reserve
will take place later in the
year.

The Garden Route

 The Garden Route bio-
sphere reserve, located
within the Cape Floristic bio-

diversity hotspot region, has a
total area of 698,363ha and
the population sits at 450,624
people.

 The area in-
cludes the Tsit-
sikamma,
Goukamma and
Robberg Marine
protected areas,
Wilderness Lake
Ramsar site, Gar-
den Route Na-
tional Park and
two components
of the Cape Floral Region Pro-
tected Areas World Heritage
site: the Nelson Bay Cave and
the Langkloof Valley, the lat-
ter being critically endan-
gered.

 “The Knysna estuary is
of great importance for the
conservation of this biodiver-

sity,” said Unesco. “The east-
ern part of the biosphere
reserve is characterised by
the presence of wetlands in
which farming practices and

urban development could
have a negative impact. Fau-
nal diversity includes large
mammals such as elephants,
rhino and buffalo.”





ADDITIONAL OFFERS AT MAROPENG
RESOURCE PACKS
• Available to schools and given to teachers to 

use as guides
• Enhances the learners Maropeng experience, 

ensuring the excursion is educational, 
interactive and fun

• The curriculum-linked and packed fascinating 
and practical educational material such as 
worksheets and activities

• Samples are available to educators at the 
exhibition, allowing for preparation before 
your visit to Cradle of Humankind and 
follow-up assignments afterwards

• For a complimentary copy for your school 
email education@maropeng.co.za

GROUP ACCOMMODATION  
AT  HOMININ HOUSE
• Accommodates up to 120 learners or adults, 

with separate rooms for teachers or leaders
• Meals are served in a public dining area and 

packed lunches can be arranged on request
• Table tennis, volleyball, star gazing and a 

number of other activities can be arranged 
on request

MATRIC DANCE PACKAGES AT TUMULUS
• Sophisticated building with a modern 

architectural structure and interior
• Professional and friendly staff will assist in 

the creation of a memorable event
• Three menu options are available, select one 

when making a booking
• More information is available on request

2017 MAROPENG AND STERKFONTEIN 
SCHOOL RATES:
Maropeng guided tour, price per learner R65

Sterkfontein Caves guided tour, price per learner R90

Combined ticket price per learner for Maropeng and 
Sterkfontein Caves
*Price Includes substantial discount should you visit 
both establishments* 

R120

• 1 Teacher per 10 learners is free of charge
• Teachers must accompany their learners at all times
• Booking is  once a deposit is received

Extra 
Educator

Maropeng: R120 Sterkfontein: R165 Combined: R200

Learners Accommodation in Hominin House, dinner, bed 
and breakfast, per learner per night (No lunch included)

R360

Teacher and driver, per person per night (Complimentary 
accommodation - price for meals only)

R220

Lunch pack, per person R66

MAROPENG
DISCOVER YOURSELF, DISCOVER OUR WORLD 
• 45 minute drive from Pretoria & Johannesburg  
• Tucked away in the Cradle of Humankind World Heritage Site   
• Underground exhibition offering:  
 -  Underground boat ride 
 -  Educational journey of discovery  
 -  Geological time prior to humans 
 -  Our path to humanity 
 -   9 characteristics that make us human 
 -   Science zones 
 -   Wall of sustainability  
 -  Original fossils 
• Options of additional educational & fun activities for learners  
 such as star gazing, a game drive and other outdoor activities 
• Ask about our specialised tours with scientists 
• Find out about tours to an active dig 
• Book a tour with Maropeng’s curator

STERKFONTEIN CAVES
EXPLORE ON ANOTHER LEVEL... 
• 45 minute drive from Pretoria & Johannesburg  
• Situated approx. 10km from the Maropeng Visitor Centre 
• Guided cave tours 
• Site of the dramatic discoveries of “Mrs Ples” and “Little Foot” 
• Declared a World Heritage Site by Unesco in 1999 
• As Sterkfontein Caves holds World Heritage status, we practice a  
 policy of sound visitor management. We therefore reserve the  
 right to refuse bookings if the visitor numbers per day or per  
 week exceed SAHRA (South African Heritage Resource Agency  
 - www.sahra.org.za) guidelines and Safety & Health regulations.  
• Maropeng and Sterkfontein are open from Monday to Friday from  
 09h00 – 17h00 the last tour is at 16h00 
• For school bookings on Saturday and Sunday we are open from   
 08h30 till 11h00

VISIT THE MYSTERIOUS STERKFONTEIN 
CAVES AND UBER EXCITING MAROPENG 
VISITORS CENTRE IN THE CRADLE  
OF HUMANKIND

Prices valid 1st January 2017  - 31st December 2017

www.maropeng.co.zaTEL: 014 577 9000  •  EMAIL: dorcust@maropeng.co.za 

BOOK YOUR
CLASS OUTING TODAY

q



A photo treasure by Johan Outram

Hidden History in the Dragensberg Area





Check out our app videos 
https://www.youtube.com/channel/UCULXN2Enp3k9CMWfWgL48dw

YOUTUBE: 

WEBSITE: www.youngexplorerapp.com

For further information or to request 
review copies please contact: 
Joanita Nel
JNel@penguinrandomhouse.co.za
011 327 3550

Pub date: April 2015
Price: R99,99
Language: English, 

IsiXhosa, IsiZulu, Afrikaans
Recommended age: 3–8
Designed for: iPad & 

Android tablets
File size: ± 300 mb

MEDIA & BLOGGERS: 

Sasol Young Explorer – Mammals is a beautiful, exciting and multilingual app that introduces young 
kids (3–8 years old) to the majestic wild creatures of southern Africa. The app seamlessly blends 
storytelling and game playing in a fun and educational way, which will keep kids engaged for hours at 
a time as they develop their reading and learning skills.

Young Explorer is beautifully illustrated throughout, with each animal presented separately and 
shown in its natural habitat. It is packed with fascinating facts: where the animals live, what they eat, 
how big they are, what their tracks look like, and when they are active. Calls and videos of animals in 
the wild provide extra entertainment for curious young minds.

Challenging, age-appropriate games are thrown into the mix, adding extra fun and pleasure to the 
learning experience. 

There are four languages in the app – English, isiXhosa, isiZulu and Afrikaans. Kids can read 
descriptions, listen to narrations and play games in any of these languages, and easily switch between 
them within the app.

FEATURES
• Multilingual app with four languages (English, IsiXhosa, IsiZulu and Afrikaans)
• Packed with accurate info written by a mammal specialist 
• Tap and listen to text in all four languages
• Record and listen to yourself reading 
• Tap to play calls or watch videos
• Play interactive educational games (with multiple levels of diffi culty)
• Fun for kids to use on their own, with friends, siblings or older family members
• Fosters a love of nature
• No collection of personal/location data, in-app purchases, advertising or external website links

(except in the Help section which is protected by a parent gate)



Check out our app videos 
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YOUTUBE: 

WEBSITE: www.youngexplorerapp.com

For further information or to request 
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Joanita Nel
JNel@penguinrandomhouse.co.za
011 327 3550

Pub date: April 2015
Price: R99,99
Language: English, 

IsiXhosa, IsiZulu, Afrikaans
Recommended age: 3–8
Designed for: iPad & 

Android tablets
File size: ± 300 mb

MEDIA & BLOGGERS: 

Sasol Young Explorer – Mammals is a beautiful, exciting and multilingual app that introduces young 
kids (3–8 years old) to the majestic wild creatures of southern Africa. The app seamlessly blends 
storytelling and game playing in a fun and educational way, which will keep kids engaged for hours at 
a time as they develop their reading and learning skills.

Young Explorer is beautifully illustrated throughout, with each animal presented separately and 
shown in its natural habitat. It is packed with fascinating facts: where the animals live, what they eat, 
how big they are, what their tracks look like, and when they are active. Calls and videos of animals in 
the wild provide extra entertainment for curious young minds.

Challenging, age-appropriate games are thrown into the mix, adding extra fun and pleasure to the 
learning experience. 

There are four languages in the app – English, isiXhosa, isiZulu and Afrikaans. Kids can read 
descriptions, listen to narrations and play games in any of these languages, and easily switch between 
them within the app.

FEATURES
• Multilingual app with four languages (English, IsiXhosa, IsiZulu and Afrikaans)
• Packed with accurate info written by a mammal specialist 
• Tap and listen to text in all four languages
• Record and listen to yourself reading 
• Tap to play calls or watch videos
• Play interactive educational games (with multiple levels of diffi culty)
• Fun for kids to use on their own, with friends, siblings or older family members
• Fosters a love of nature
• No collection of personal/location data, in-app purchases, advertising or external website links

(except in the Help section which is protected by a parent gate)

Pub date: August 2015
Price: R99,99
Language: English, 

IsiXhosa, IsiZulu, Afrikaans
Recommended age: 3–8
Designed for: iPad & 

Android tablets
File size: ± 300 mb

Sasol Young Explorer – Frogs is the second app in the new Young Explorer nature series for kids. Colourful, 
informative and stimulating, Frogs introduces young children (3–8 years old) to 55 of the most common and rare frog 
species found in southern Africa.

The descriptions of the animals – in English, isiXhosa, isiZulu and Afrikaans – are written in easy and accessible 
language and narrated by professional voice-over artists. There are also calls for all the frogs, except one – the only 
voiceless species in the region – while videos for 29 species show these delightful creatures in their natural habitat. 

uic  facts  a out the si e  egg type  location and conservation status of each species are revealed y toggling 
between illustrations of the different features on the screen. 

he app includes a play section with four games  pu les  memory card games  an animal naming game and a 
nature cleanup game. 

There are lots of opportunities to tap, toggle, touch and swipe, listen, watch, and learn. Perfect for pre-readers and 
young learners, the app will keep kids engaged and help them learn about the fascinating creatures that we share our 
world with.

FEATURES
• Multilingual app in four languages (English, IsiXhosa, IsiZulu and Afrikaans)
• Packed with accurate info written by a frog specialist 
• Tap and listen to text in all four languages
• Ideal learning tool, especially for children learning to read, or learning a second language
• pands ids  voca ulary in a way that is engaging and relevant to them
• Record and listen to yourself reading 
• Tap to play calls or watch videos
• Play interactive educational games (with multiple levels of diffi culty)
• Fosters a love of nature
• No collection of personal/location data, in-app purchases, advertising or external website links

YOUTUBE: https://www.youtube.com/channel/UCULXN2Enp3k9CMWfWgL48dw

WEBSITE: www.youngexplorerapp.com

PRAISE FOR SASOL YOUNG EXPLORER – MAMMALS
“My kids really loved it … fun and easy learning that inspired them to 
e plore further  e really can t wait for more apps in this series to e 
published.” – Se7en Blog

“This is a brilliant app for kids. It is great for vocabulary stimulation and 
information building! It kept all three my kids – 8, 6 and 3 years – entertained.”

– Rabia Mohidien, Speech and Language Therapist

MEDIA & BLOGGERS: 
For further information or to request 
review copies please contact: 
Joanita Nel
nel penguinrandomhouse co a
011 327 3550







Situated within the beautiful 1,000 hectare Umhloti Nature 
Reserve, 15 kilometres outside Nelspruit, the Jane Goodall 
Institute (JGI) South Africa Chimpanzee Sanctuary is home to 
chimps that have been misplaced from their natural habitats 
in Africa. 
 
Chimp Eden was established in 2006 and is home to 33 
chimpanzees. This JGI chimpanzee sanctuary brings the 
world of chimpanzees closer to humanity through education 
end eco-tourism.   
 
The goal of the chimpanzee sanctuary is to rescue 
chimpanzees that have survived the bush meat trade, been 
orphaned, traded in the illegal pet market, or rescued from 
being traumatised for entertainment in circuses, beach 
resorts and night clubs. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The chimpanzees at Chimp Eden are the 
lucky ones, living out their lives in a risk 
free environment and being provided with 
the necessary attention to recover from 
the trauma they have experienced.   
The chimpanzees spend their days in 
semi-wild enclosures, and show normal 
social interaction and behavioural 
patterns as group members.   
 
The South African chimpanzee sanctuary 
is proud to be part of the Jane Good 
Institute, which is a global leader in the 
effort to conserve and preserve 
endangered species and habitats, and in 
particular chimpanzees. 
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The sanctuary is open to the public 7 days a week.  
Two chimpanzee families are visited on the 3 daily 
tours (10:00am, 12:00pm &14:00pm) 

 
On your guided tour, each chimpanzee is 
introduced and their often sad stories are told in 
an effort to create awareness and educate the 
guests on the struggles wild chimpanzees face 
and what we all can do to help save an protect 
these beautiful creatures for our future 
generations.  

The sanctuary is a non-profit organization and rely greatly on donations from the public and the guests 
that visit the sanctuary and support us by doing a tour, becoming a chimpanzee guardian or simply buying 
a unique gift in our curio shop.  

We need 
your help! 

Please 
come visit 

soon. 

What is a chimpanzee’s  
favourite flower…? 

 
A Chimp-Pansy 

Cozy 

Martha 

Azzie Suzie 

Tamu 

Facebook.com/JGISA www.chimpeden.com 

Tour prices 
 
Adult: R185.00 
Pensioner: R145.00 
Children under 12: R80.00 
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The Ultimate Retreat Planning Checklist 
An easily to follow checklist with items not to forget  

when planning a Christian retreat. 
 
Retreats are great resources for any church group or ministry organization. They 
can be used to provide training and education, to cultivate and strengthen 
relationships, and to give an outlet for recreation and fellowship. As valuable as a 
retreat can be, it requires a lot of advanced planning and preparation. The 
following checklist has been compiled in order to make retreat planning easier by 
providing a comprehensive checklist of things to consider, organize and do. It is 
advisable to have a retreat planning team in place before getting started. Checklist 
planning sections can be divided among individuals or groups with set tasks 
assigned to each group. 
 
INITIAL PLANNING  
 

o Determine your audience. For 
whom is this retreat planned: 
men, women, couples, singles, 
youth?  

o Create a theme. Having a 
central idea makes organizing 
speakers and activities easier.  

o Schedule coordinating 
activities. Choose activities that 
fit the theme and meets the 
needs of attendees.  

o Set a date for the event. 
 
 
 
 
 
 
 
 
 

BUDGET PLANNING  
 

o Create a budget to include 
costs of promotion, venue, 
activities, food, supplies, etc.  

o Secure a venue. Decide how 
much service you need for your 
group. A full service venue is 
recommended, but a self-
service venue may be more 
fitting for your budget. It is also 
important to find out how 
many attendees a venue can 
accommodate.  

o Determine cost for attendees. 
How much will you need to 
charge in order to cover costs?  

 
 
 
 
 
 



Christian Camp Pro – www.christiancamppro.com 

ACTIVITY PLANNING  
 

o Contact speakers/guest 
presenters. Find out if they are 
available on your set dates and 
how much they charge.  

o Determine a schedule of 
events. Decide on times for 
meetings, seminars, organized 
activities and meals. Be sure to 
leave room for unstructured 
personal time.  

o If you are using a self-service 
facility, plan a daily menu with 
available options.  

 
PROMOTIONAL PLANNING 
  

o Send out mail and/or email 
informational brochures or 
newsletters.  

o Create a social media event 
page on Facebook or Twitter 
for promotion, updates and 
reminders. Social media is often 
the fastest way to 
communicate to an audience.  

o Set deadlines for sign-ups 
and/or deposits. It is easier to 
coordinate if you can get a solid 
count of attendees early on in 
planning.  

 
 
 
 
 

FINAL PLANNING  
 

o Check in with the venue to 
ensure the location and staff 
are ready for your event.  

o Check in with speaker/guest 
presenter to ensure he or she is 
still on board and prepared. It is 
advisable to have a back-up 
speaker available should there 
be any last minute changes. 
Emergencies happen, so it is 
always better to be prepared.  

o Meet with your volunteers and 
planning team to go over 
schedules and checklists. This 
ensures that everyone is on the 
same page and has all the 
needed supplies and 
equipment.  

 
SUMMARY  
 
Planning a retreat doesn’t have to be 
a source of stress. Having an 
enthusiastic and competent planning 
team helping you to bear the load will 
go a long way toward a successful 
retreat. Plan as far ahead as possible 
and don’t be afraid to delegate. A 
balanced and well-coordinated event 
will be the most enjoyable for your 
guests and for you.
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Does the thought of coordinating your first retreat scare you?  Are you a seasoned 
retreat planner who is looking to take your events to the next level?  In “The 
Ultimate Retreat Planning Guide” Christian event planner Andy McClung gives you 
step by step practical advice on how to make your next retreat a success. 
 
With a life time of experience both attending and running successful Christian camps 
and retreats, Andy shares easy to follow insight on how you can turn your events 
into amazing experiences for you and your guests.  He shows you exactly how to 
become a Christian Camp Pro by: 
 

 Explaining the fundamentals of retreating 
 Teaching you how to build the perfect event team 
 Showing easy ways to promote your retreat 
 Walking you through the event itself 
 Guiding you through properly ending a retreat 

 
Planning the ultimate retreat is a blast!  If you are looking to take your event to the 
next level, but feeling a little overwhelmed, this book is for you. 
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Joy Unspeakable Camp
Just around your corner

LEADERSHIP CAMPS

ADVENTURE CAMPS

BRAND NEW NETBALL COURTS

CORPORATE EVENTS

FUN DAYS

CHURCH CAMPS

SPORT CAMPS AND CLINICS
Only 20 km north of Pretoria
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•  Available in all areas
•  Affordable prices
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